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Attached herebo are P olaire subnitted Yy
25X1A P in connechion with the emtertaimment of agente wnger

2. These claims were returned to not gertified by the 25X1A0a
Fioanee Division for the folleowing ress?
5. The persomal eatertained NN ave s 25X 1A%

sontenet wil ﬁmﬁza%ramzmm“a&mmwmm
whils on II¥ in Washingbon.

be  MoeSlng placce ave providad spersticnal personne
at CIA expenre, for the ~urpose of conducting covart mest«mga
with persomel under contrant.

¢, The fact that covert meetinge wxbended Wiaouph the
lunch or dinner hours does nod alone appear Lo be enfiicient
Justification for the entertainment of subject personael.

25X1A9a 3« Alss sitached i request for clarification of poliey
and the reconsideratiocn o 8 O referred o above,

&, Wa@ it has lons been recosnized that some entertalmeent i
1n connection with the activities of GIlay 1% has also been

: 4hat the eatertalmment of erployess of the Qovernment nomally
is M iesable. In some instances the entertalmment of persomel under

pay be Justifisd, For inshance; vouchers for such entertainment
havs besn oertificd where the sperations officer hae certified that, {a) he
@4 not want to Wring the individual conoeraed to an iy fmxmw et
ing plane for ressone of security, {‘&}mnamf
plases are not avallable ab the tim the meebing toek plam, {e) m
he hes besu subjected to late working hours, thuc incurring additional
parsens) sxpense, which expense 8 L be classed ap operstional rather than
Suxr purposes of enterbainment,

: $: To the best of our lmowledge entertainment of perromnel under
sontyact iz neither covered ly exisbing regulations nor has it ever before
baen pressnted for a policy determination.

&, We will swmit your declelcn befors furbher processing the sttached
o slcdlar olaine,

25X1A9%9a
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